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Explanatory Note:  In January 2010 the International Executive Committee 
presented an extensive report to the International Executive Council detailing 
specific actions that needed to be taken in restructuring the International 
Offices to accommodate the reallocation of resources mandated by the 
General Assembly. 
 
This report is titled Report of the International Executive Committee 
Adopted by the International Council.  A copy has been sent to all 
ordained bishops and to pre-registered delegates as part of the agenda packet. 
 
These proposed changes could be affected by taking each item to be changed 
as an individual motion and providing the opportunity for discussion with 
amendments and a vote.  However, because of the expansiveness of the 
changes, dealing with these items seriatim could easily consume all of the 
business time allotted for the General Council.  Therefore, the Executive 
Council is seeking the approval of the General Council and the General 
Assembly to make the editorial changes as noted in this document.  (See Item 
7 on the General Council Agenda.) 
 
Please note that substitutions are marked in red and underlined and deletions 
are marked in red and have a line drawn through them.  Additions are noted 
in blue.  
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Proposed Changes  
 
S10. MINISTRY OF YOUTH AND CHRISTIAN EDUCATIONDISCIPLESHIP 
 DEPARTMENT 
(42nd A., 1948, p. 33; 46th A., 1956, p. 28; 52nd A., 1968, p. 36; 53rd A., 1970, pp. 40, 41; [1972] [1974]). 
 

I. General Youth and Christian Education Board 
A. Selection 
The International Executive Committee shall appoint biennially 
the General Youth and Christian Education Board. 
B. Duties and Authorities 
The General Youth and Christian Education Board shall 
1. Promote a program of Christian education. 
2. Create and recommend agencies of Christian education. 
3. Delineate policies regarding the functioning of these agencies. 
4. Plan with the general director for the promotion of these agencies. 
5. Cooperate with our Bible schools and colleges in the promotion 
of Education Week. 
6. Institute plans for the promotion of the Home for Children. 
 
II. General Youth and Christian Education DirectorDirector of Youth and Discipleship 
(41st A., 1946, p. 22; 42nd. A., 1948, p. 30; 44th A., 1952, p. 30; 46th A., 1956, p. 28, Item 51; 52nd A, 1968, p. 
36, Item 4; 53rd A., 1970, pp. 40, 41, Item 8; [1972] [1974]). 

A. Selection, Tenure, and Salary 
1. The office of the general Youth and Christian Education directorDirector of Youth and 
Discipleship 
shall be filled by one who shall devote his full time to the promotion 
of the Church of God youth and Christian education discipleship work. He 
shall be eligible to succeed himself one term. He shall be nominated 
by the International General Council and elected biennially by the 
International General Assembly. 
2. The salary of the general Youth and Christian EducationDiscipleship director 
shall be set by the International Executive Council (50th A., 1964, p. 56). 

B. Duties and Authorities 
The Director of Youth and Discipleshipgeneral director of Youth and Christian Education shall 
1. Promote the general interest of the Youth and Christian Education 
Department.discipleship ministries. 
2. Work with the International Executive Committee in arranging 
for and the promotion of national or regional Youth and Christian 
EducationDiscipleship Conferences, as outlined by the International General 
Assembly. 
3. With the consent of the general overseer, have authority to call 
the General Youth and Christian Education Board into session, when 
it is deemed necessary. 
43. Cooperate with the general director of Publications in the promotion 
of all youth and Christian education publications. 
54. Plan for and promote the general interest of the Home for 
Children (51st A., 1966, p. 56). 
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III. Assistant Director of Youth and DiscipleshipGeneral Youth and Christian Education 
Director 
(49th A., 1962, p. 31; 52nd A., 1968, p. 36; 53rd A., 1970, pp. 40, 41; [1972]). 
A. Selection, Tenure, and Salary 
1. The assistant Director of Youth and Discipleshipgeneral Youth and Christian Education 
director 
shall be nominated by the International General Council and elected 
biennially by the International General Assembly. He shall be eligible 
to succeed himself one term. 
2. The salary of the assistant Director of Youth and Discipleshipgeneral Youth and Christian 
Education 
director shall be set by the International Executive Council (50th A., 
1964, p. 56). 
B. Duties and Authorities 
The assistant Director of Youth and Discipleshipgeneral Youth and Christian Education 
director 
shall assist the Director of Youth and Discipleshipgeneral Youth and Christian Education 
director. 
 
S11. EVANGELISM AND HOMEMINISTRY OF USA MISSIONS 
DEPARTMENT 
 
I. Evangelism and HomeUSA Missions Board 
A. Selection 
The Evangelism and HomeUSA Missions Board shall consist of not less 
than five men who shall be appointed biennially by the International 
Executive Committee. 
B. Duties and Authorities 
The Evangelism and HomeUSA Missions Board shall 
1. Serve the needs of the church as they relate to all phases of 
Evangelism and USA missions. 
2. Formulate plans and recommendations related to evangelism 
and home missions workchurch planting. Provide new and practical helps for a vigorous 
pursuit of a Biblical and balanced evangelistic emphasis. 
3. Develop [evangelism] materialsresources suitable for special fields  
[of ministry] such as [to the] blind, deaf, prisons, and such like. Offer 
encouragement for work among all racial and social communities of 
the nation. 
4. Prepare plans for the promotion of Evangelism and Home 
Missions Week. 
5. Work to enhance the status of the evangelists in the church, 
and assist them in problems that are peculiar to their ministries on a 
general basis. 
6. Develop and make extensive distribution of literature pertaining 
to evangelism (50th A, 1964, p. 53). 
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II. Director of Evangelism and HomeUSA Missions 
A. Selection, Tenure, and Salary 
The office of the Evangelism and HomeUSA Missions director shall be 
filled by one who should devote his full time to the promotion of evangelism 
and home USA missions. He shall be nominated by the International 
General Council and elected by the International General Assembly 
biennially. He shall be eligible to serve no more than four consecutive 
years. His salary shall be set by the International Executive Council. 
B. Duties and Authorities 
The general director of Evangelism and HomeUSA Missions shall 
1. Promote evangelism in all phases throughout the church. 
2. Work with the International Executive Committee and respective 
state overseers in the promotion of new works and in missions 
states. 
3. With the consent of the chairmandivisional director, have authority to call the 
Evangelism and HomeUSA Missions Board into session, when it is 
deemed necessary. 
4. Work with the International Executive Committee and respective 
state overseers in arranging for and the promotion of any regional 
conferences that may be decided upon. 
5. Work with the state overseers in the interest of evangelism and 
home missions. 
6. Direct the Pioneers for Christ program (50th A., 1964, pp. 53, 54). 
 
 
 
 

III. Assistant Director of Evangelism and HomeUSA Missions 
(58th A., 1980, pp. 31, 32) 
A. Selection, Tenure, and Salary 
The assistant director of Evangelism and HomeUSA Missions shall be 
nominated by the International General Council and elected biennially 
by the International General Assembly. He shall be eligible to succeed 
himself for one term. His salary shall be set by the International 
Executive Council. 
B. Duties and Authorities 
The assistant director of Evangelism and HomeUSA Missions shall 
assist the director of Evangelism and HomeUSA Missions. 
 
IV. Resolution on Home USA Missions (70th A., 2004, p. 55) 

WHEREAS most statistical surveys list the U.S.A. as having the third 
largest pre-Christian population in the world; and, 
WHEREAS we need to develop and implement strategies that view 
the U.S.A. as a mission field; and, 
WHEREAS the World Missions Department has been incredibly successful 
in its mission efforts and offers multiple methods by 
which the U.S.A. can be reached for Christ; 
THEREFORE BE IT RESOLVED That we recognize the U.S.A. as a 
mission field; and, 



8 
 

BE IT FURTHER RESOLVED That the Evangelism and HomeUSA Missions 
Department ministry develop and deploy home missionaries and request 
missionaries from other ethnic and language groups from the 
international body who make up the Church of God; and, 
BE IT FINALLY RESOLVED That we continue to develop means by 
which the departments ministries  of World Missions and Evangelism and 
HomeUSA Missions work together in developing strategies and 
training workers for the world harvest. 
 
 
Note:  In lieu of having a National Laymen’s Board, the members of the International 
Executive Committee are committed to appointing laypersons to serve on numerous 
boards, thereby expanding the influence and input of laypersons to general church 
ministries. 
 
 
V. National Laymen’s Board 
A. Selection 
The National Laymen’s Board shall consist of not less than five laymen, 
who shall be appointed biennially by the International Executive 
Committee, with a member of the International Executive Committee and 
the director of Evangelism and Home Missions as ex officio members. 
B. Duties and Authorities 
The National Laymen’s Board shall 
1. Serve as an adjunct to the Evangelism and Home Missions 
Department. 
2. Serve as a liaison between the laymen and the ministers of the 
church. 
3. Emphasize and promote lay participation in evangelism. 
4. Promote and formulate plans for laymen’s fellowship on the 
local, state, and national levels. 
5. Promote Christian stewardship and publicize the benefits and 
blessings of both material and spiritual commitment to the cause of 
Christ. 
6. Publicize opportunities and benefits of pedagogy, and formulate 
plans to encourage lay involvement in the various areas of Biblical and 
secular teachings. 
7. Present reports and recommendations to the International Executive 
Committee and/or International Executive Council (51st A., 1966, p. 61). 
 
 
 

S12. MINISTRY OF WORLD MISSIONS DEPARTMENT 
(58th A., 1980, pp. 29-31; 68th A., 2000, pp. 78-80) 
 

I. World Missions Board 
A. Selection 
The World Missions Board shall consist of not less than seven 
members who shall be appointed biennially by the International 
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Executive Committee. 
B. Duties and Authorities 
This board shall concern itself with the worldwide ministries of 
the Church of God. Their duties and authorities shall be 
1. To develop and set forth the policy of the ministry of  World Missions 
Department and its operation. 
2. To consider and approve the annual budget of the ministry of World Missions 
Department for presentation to the International Executive Council. 
 
 
VI. Unreached People Groups (70th A., 2004, p. 54) 

That our local churches be encouraged to adopt and intercede for 
an unreached people group. Resource materials will be provided by 
the ministry of World Missions Department. 
Further, that all national churches of the Church of God international 
adopt and implement measurable steps to evangelize and 
disciple unreached people groups inside and outside of their own 
regions. (Matthew 28:18-20; Romans 15:19-24; Revelation 5:9.) 
 
 
 
 
S13. PROCEDURE FOR FILLING VACANCY 
OF AN ELECTED DEPARTMENT MINISTRY HEAD LEADER(67th A., 1998, p. 52) 
 

A. Filling Vacancy of Department Ministry HeadLeader 
In the event the office of an elected department ministry  head becomes 
vacant because of death, disability, or the incumbent in any wise 
being disqualified, the assistant director of said department ministry shall be 
elevated to the office of director. 
B. Filling Vacancy of Assistant Department Ministry HeadLeader 
In the event the office of an elected assistant department Ministry head be 
vacated because of death, disability, advancement, or the incumbent 
in any wise being disqualified, the general overseer will submit by 
mail the names of the next two persons receiving the highest vote 
for that position, who were not elected to any general office, to the 
ordained bishops, to select the one who shall fill the vacancy in the 
departmentministry. 
Ballots must be returned to the general overseer within 45 days to 
be valid votes. The one receiving the majority vote shall be declared to 
fill the unexpired term of the assistant to the department ministry in question. 
 
S14. BENEVOLENCE DEPARTMENTMINISTRY OF CARE 
(44th A., 1952, p. 34; 49th A., 1962, pp. 36, 37; 50th A., 1964, p. 52; [1972]; 55th A., 1974, pp. 55,56) 
 

I. Board of Directors 
A. Selection 
Members of the Board of Directors of the Church of God Department 
of BenevolenceMinistry of Care shall be appointed biennially by the International 
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Executive Committee. 
B. Duties and Authorities 
The Department of BenevolenceMinistry of Care Board of Directors shall 
1. Be responsible for all general institutions of benevolence, such 
as Home for Children, Home for the Aged, Home for Widows, and 
Home for Ministers. 
 
2. Be responsible for all the disbursements of the Department of 
Benevolence Ministry of Care funds. 
3. Adopt rules and regulations governing the admissions, the 
operation of the Homes, and to safeguard the interest of all persons 
who are admitted. 
4. Approve all applicants recommended by the director of Benevolence? 
for admissions to the Homes. 
 
Il. Director of Benevolence 
A. Selection and Salary 
The International General Assembly has created the office of 
director of Benevolence and the International Executive Committee 
is authorized to employ and set the salary of the director of 
Benevolence. 
B. Duties and Authorities 
1. His duties and responsibilities shall be determined by the 
board of directors as stipulated in the Minutes of the International 
General Assembly. 
2. He shall recommend applicants for admission to the Homes for 
approval by the board of directors. 
3. He shall execute the rules established by the Department of 
Benevolence Board of Directors. 
4. He shall have supervision over the employees. 
5. He shall further be authorized to employ or discharge all 
employees of the Homes, except the heads of departments, who shall 
be employed or discharged by the action of the board of directors. 
6. The director, with the cooperation of the board of directors, 
shall have authority to purchase all supplies for the maintenance of 
the Homes. 
 
III. Social Services Director 
A. Selection and Salary 
A person (graduated from an accredited school of social work) 
shall be selected by the board of directors and approved by the 
International Executive Committee. His salary shall be set by the 
board of directors and approved by the International Executive 
Committee. 
B. Duties and Authorities 
The director and board of directors shall determine the duties of 
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the social services director (49th A., 1962, p. 36). 
 
 

S15. BOARDS AND COMMITTEES, GENERAL 
 
I. Standing Boards and Committees 
5. The department heads, such as director of Publications, Lee 
University president, director of World Missions, and director of 
Benevolence, have the right to ask for a meeting of respective boards 
(40th A., 1945, p. 31; 50th A., 1964, p. 56; 52nd A., 1968, p. 34; [1980]). 
 
Note:  The National Pastors Advisory Council recommended the deletion of this council, 
because it was felt that it has served its purpose and is no longer necessary.  Pastors are 
appointed to numerous boards and serve on the Executive Council, thus giving pastors 
opportunities to provide input into the operations of the general church and to interact 
with general leadership. 
 
V. National Pastors Advisory Council (65th A., 1994, Item 17; p. 92) 

The National Pastors Advisory Council shall be a standing board 
consisting of five members, all of whom are gifted and currently 
active in the pastoral ministry. Said board shall meet at least two 
times a year with the following portfolio: 
1. The facilitation and enhancement of all phases of pastoral 
ministry. 
2. The motivation of dialogue between pastors and general leadership. 
3. The development and maintenance of a delivery system for 
communicating ministry concepts. 
4. The procurement and presentation of resource materials for 
pastoral education. 
5. The planning and implementation of the annual National Pastors 
Advisory Council meeting in conjunction with general leadership. 
6. The organization and coordination of the pastors conference at 
the International General Assembly in conjunction with the general 
leadership. 
The board shall be under the oversight of the International Executive 
Committee. 
 
Note:  The Chaplain’s Commission will continue to function under the Division of Care.  
This is not deleting the ministry. 
 
S16. CHAPLAINS COMMISSION (64th A., 1992, p. 84-86) 
 

I. Name: Chaplains Commission 
 

II. Chaplains Commission Board 
A. Selection 
The Chaplains Commission Board shall consist of not less than 
five members, who shall be appointed biennially by the International 
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Executive Committee. 
B. Duties and Authorities 
The Chaplains Commission Board shall 
1. Develop and set forth policies of the commission and its operation. 
2. Consider and approve the annual budget of the commission for 
presentation to the International Executive Council. 
3. Establish educational and pastoral standards for all commission 
endorsements. 
4. Interview in person any applicant and spouse prior to final 
approval for military, institutional, hospital, prison, industrial, or 
campus chaplaincy, as well as for the specialized ministries of pastoral 
counselors, clinical pastoral education supervisors, and other 
pastoral specialists whose employment requires endorsement. 
5. Annually review the work and denominational relationship of 
all endorsed personnel. 
6. Delineate policies which enhance the commission’s chaplaincy 
and specialized ministry programs. 
7. Establish procedures in the supervision and discipline of endorsed 
personnel. 
 
III. Chaplains Commission Director 
A. Selection 
The International General Assembly has created the office of director 
of Chaplains Commission. The International Executive Committee 
is authorized to fill the office. 
B. Duties and Authorities 
The Chaplains Commission director shall 
1. Be responsible for the day-to-day operation of the commission. 
2. Maintain a direct, functional, pastoral, and supervisory relationship 
with all endorsed personnel. 
3. Screen and approve or disapprove all applications for volunteer 
and all part-time chaplaincy and specialized ministry personnel. 
4. Submit an annual report to the International Executive Council 
of all commission activities. 
5. Be the voting representative of the Church of God to national 
agencies and associations which foster understanding and promotion 
of chaplaincy and specialized ministry activities. 
6. Be the Church of God liaison to all institutions allocating chaplaincy 
and specialized ministry positions. 
7. Periodically visit all endorsed personnel as an expression of the 
church’s support for these ministries. 
Initially investigate and evaluate all questions or charges with 
regard to endorsed personnel’s indiscretion and/or violation of 
church teachings, doctrines, or practical commitments and, if necessary, 
to submit written recommendations for further investigation 
and/or discipline to the designated state or territorial overseer. 
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S17. EDUCATION, GENERAL BOARD 
(52nd A., 1968, pp. 34-36; 53rd A., 1970, pp. 41, 42; [1972]; 65th A., 1994, Item 18, pp. 92, 93) 
 

I. Selection 
The General Board of Education shall consist of not less than five 
members (at least one of whom shall be from outside the United States), 
qualified and educationally oriented, who shall be appointed biennially 
by the International Executive Committee. The director of the Office of 
Ministerial Development and the coordinator of education for Missions 
shall serve as ex officio members by virtue of their positions. 
 
 
S19. MEDIA MINISTRIES DEPARTMENT 
(46th A., 1956, p. 30; 49th A., 1962, p. 33; 50th A.,1964, p. 49; 51st A., 1966, p. 57; 53rd A., 1970, p. 43; 
55th a., 1974, p. 58; 62nd A., 1988, Journal, p. 52; 64th A., 1992, pp. 75, 76). 
 

I. Board of Directors 
A. Selection 
The Department of Media Ministries Board of Directors shall consist 
of not less than seven members (two of whom shall be laymen), 
appointed biennially by the International Executive Committee. 
B. Duties and Authorities 
The board of directors shall determine policy for the production, 
promotion, and expansion of the Media Ministries Department. 
II. Director of Media Ministries 
A. Selection and Salary 
The director of Media Ministries shall be appointed by the 
International Executive Committee. His salary shall be set by the 
International Executive Council. 
B. Duties and Authorities 
The director of Media Ministries shall serve as head of the Department 
of Media Ministries. 
 
 
S21. PUBLISHING DEPARTMENTMINISTRY OF PUBLICATIONS 
 
I. Editorial and Ministry of Publications Board 
A. Selection 
The Editorial and Ministry of Publications Board shall consist of seven men 
appointed biennially by the International Executive Committee. 
B. Duties and Authorities 
The Editorial and Ministry of Publications Board shall 
1. Set the salary of the editor in chief, to be approved by the 
International Executive Council (45th A., 1954, pp. 30, 31; 57th A., 1978, p. 35). 
 
II. General Director of the Ministry of Publications 
A. Selection and Salary 
1. The general director of the Ministry of Publications shall be appointed by the 
International Executive Committee. He shall be executive head of the 
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Editorial and Publications Department Ministry of Publications and shall be responsible for 
the total operations of the Publishing House. 
2. The International Executive Council shall set his salary. 
B. Duties and Authorities 
1. The International Executive Council shall outline the areas of 
job responsibility of the general director of Publications. 
2. He shall execute policies as set forth by the  Ministry of Editorial and 
Publications Board. He shall sign a contract that he will not teach, 
publish, or allow to be taught or published, anything contrary to the 
Church of God Declaration of Faith, or any other established doctrine 
of the church. A copy of the Declaration of Faith shall be posted in the 
office of the general director of the Ministry of Publications. 
 
III. Editor in Chief 
A. Selection and Salary 
The International Executive Committee shall appoint the editor in 
chief as a department ministry associate who shall be responsible for all editorial 
areas. His salary shall be set by the Editorial and Publications Board 
and approved by the International Executive Council. 
B. Duties and Authorities 
His job description shall be defined by the Editorial and Publications 
Board. He shall sign a contract that he will not teach, publish, 
or allow to be taught or published, anything contrary to the Church 
of God Declaration of Faith, or any other established doctrine of the 
church. A copy of the Declaration of Faith shall be posted in his office. 
IV. Director of Marketing 
The director of marketing shall be nominated by the general director 
of Publications and approved by the Editorial and Publications Board, 
who shall set his salary and define his job description. He shall be directly 
responsible to the general director of Publications (57th A., 1978, pp. 35, 36). 

V. Director of Printing 
The director of printing shall be nominated by the general director of 
Publications and approved by the Editorial and Publications Board, who 
shall set his salary and define his job description. He shall be directly 
responsible to the general director of Publications (57th A., 1978, pp. 35, 36). 

VI. Director of Finance and Accounting 
The director of finance and accounting shall be nominated by 
the general director of Publications and approved by the Editorial 
and Publications Board, who shall set his salary and define his job 
description. He shall be directly responsible to the general director of 
publications (57th A., 1978, pp. 35, 36). 
 
VIII. Church of God Evangel (6th A., 1911, p. 10; 31st A., 1936, p. 35; [1972]; 55th A., 1974, 
pp. 54, 55) 
1. The Church of God Evangel is the official journal of the Church 
of God. 
2. Since it is an effective means of acquainting our local congregations 
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and ministers with the doctrine, polity, and various ministries 
of the Church of God, and is considered an official voice for Pentecost 
in the world today, 
3. All churches shall be encouraged to order at least one roll of 
Evangels and each minister shall be encouraged to be a personal subscriber. 
4. All state overseers, provincial overseers, district overseers, pastors, 
and evangelists shall put forth special effort to increase circulation 
of the Evangel, and each pastor shall appoint a publications committee  
from his local church for the purpose of promoting all Church 
of God publications. 
Each individual receiving his first Church of God ministerial credentials 
shall be given a complimentary subscription to the Evangel 
by the Church of God Publishing House and shall be encouraged to 
renew the subscription annually. 
 
 
Note:  The motion to delete the following section will not discontinue Women’s Ministries.  
Women’s Ministries will continue under the heading Adult Discipleship in the Division of 
Discipleship.   
 
 
S22. WOMEN’S MINISTRIES DEPARTMENT 
(31st A., 1936, p.35; 43rd A., 1950, p. 73; 45th A., 1954, p. 32; 50th A., 1964 pp. 63-65; 51st A., 1966, p. 56; 
52nd A., 1968, p. 37; 53rd A., l970, p. 43; [1974]; 58th A., 1980, pp. 35, 36; 59th A., 1982, p. 43; 6lst A., 1986, 
p. 55; 67th A., 1998, p. 52) 
 

I. Purpose and Objective 
To encourage spiritual growth, personal development, and leadership 
among women, and to contribute to the general welfare of the 
home, church, community, and world (7lst A., 1986, p. 55). 
 
II. Board of Directors 
A. Selection 
1. The Women’s Ministries Board of Directors shall be comprised 
of not less than five ladies appointed biennially by the International 
Executive Committee. The wife of the general overseer shall serve as 
a consultant to the board of directors (63rd A., 1990 p. 69). 

2. The wives of the International Executive Committee shall serve 
as an advisory council for Women’s Ministries (63rd A., 1990, p. 69). 

B. Duties and Authorities 
The Women’s Ministries Board of Directors shall 
1. Gather information, ideas, and practical helps calculated to serve 
the interest of the Women’s Ministries and disseminate same to the 
state Women’s Ministries presidents and local Women’s Ministries. 
2. Determine the policies of the department. 
3. Prepare a budget for the approval of the International Executive 
Council. 
4. Approve all publications to be distributed by the Women’s 
Ministries Department. 
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III. Executive Director 
A. Selection and Salary 
The executive director shall be appointed biennially by the 
International Executive Committee, who shall also set her salary. 
B. Duties 
The executive director of Women’s Ministries shall 
1. Implement the policies determined by the board of directors. 
2. Administer the affairs of the department. 
3. Serve full-time in the interest of the department. 
4. Maintain office records. 
5. Maintain contact with state Women’s Ministries presidents and 
local Women’s Ministries. 
6. Gather and disseminate appropriate information in keeping 
with the declared objectives of the board of directors. 
C. Authorities 
1. At such time as the executive director deems advisable, she shall, 
in consultation with the wife of the general overseer (chairwoman of 
the advisory council), call a meeting of the board of directors. 
2. She shall, on authority of the board, attend appropriate meetings 
on behalf of the Church of God Department of Women’s Ministries. 
3. She shall be the agent of the board concerning purchases, contracts, 
and other business matters. 
 
 
 
That any other references to “departments” in the Minutes be changed to reflect “ministries”, 
where appropriate. 
 


